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LinkedIn h
	LinkedIn is a social network for the business society. It was founded in the past decade; a site is a professional place connecting with current and past colleagues, thus increasing business connections. LinkedIn is used to network industries, offers room for discussion of business ideas, and enables the search for new jobs and human resource managers to hire new employees. Its users can create professional profiles that allow other site members to learn more about their areas of expertise, their business background and the organization or group or organization. The creation of a user profile enables one to other new users. 
	Although social media has changed every aspect of industries, platforms such as LinkedIn have been disruptive to human resources. Thus, LinkedIn is crucial to all the parts of the human resource professional's toolkit. The platform offers the best personal branding tools for leveraging relationships. Secondly, the site promotes the company culture by giving perspective workers additional information, and the company's culture offers career pages uniquely designed to promote the employment brand. Another strength of LinkedIn in HR is its ability to assist users in building and enhancing real-world relationships. Besides, the majority of HR professionals need to make a connection to the unknown. Since the platform consists of many groups, there are no limitations to the candidates one can meet. LinkedIn offers both passive and active candidates to industrial peers and referral sources. Another benefit is that a profile owner can send messages to another group member whether the receiver is connected or not. The platform is also suitable for research since the membership access a massive database of professional worldwide. LinkedIn also exposes the interconnections in the HR network, displaying individuals who play a crucial role in a certain organization.
	However, the site has several weaknesses with regards to HR professionals. First, its endorsement credibility does not reduce the time spent checking on references. The LinkedIn recruiter tool is expensive for small organizations. Although there are free LinkedIn services, they are not as effective as the recruiter tool.
Ziprecruiter 
	It a leading online employment platform. The site is powered by AI smart technology connecting millions of small and big sized business and job seekers through innovative email, web and mobile services. It is an effective and convenient human resource solution. The site allows users to post vacancies on more than 45 social networks and platforms. The network enables HR managers to evaluate, share and screen resume with the team. The site is also beneficial to job seekers as it offers adequate exposure to their resume through sharing crucial information with organizations. ZipRecruiter also consists of a massive database of resume and data about job candidates. 
	There are several advantages of using the site as a human resource professional. First, it is easy to use the HR system with about 7 million job vacancies available, thus simplifying the hiring. ZipRecruiter also makes the process of hiring individuals faster and affordable, unlike LinkedIn. The process of hiring takes place on a single database. The second unique feature is its collaboration suite software that allows employers to evaluate, share and discuss resume, thus reducing the recruitment time. Its mobile-optimized tools allow the HR manager to share resumes and post vacancies with ease. The tools then send alerts to notify each time a job seeker views their information. Such tools make the applicant aware when their resume is viewed. At the same time, organizations get alert every time a new job application related to their field of expertise is posted to give them time to evaluate them. ZipRecruiter tool also offers room for customization and personalization of answers and scheduling of either online or face to face interviews. However, the site has some disadvantages, such as not showing the ratings after reviewing a candidate making the job seeker more than once by the same organization. Another disadvantage is that some of its features, for example, traffic boost are more costly.
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